ARTICLE 9 — APPRENTICES

9.01 — Commitment o .
The Employer agrees to maintain an apprenticeship program to meetits
requirements.
9,02 — Advisory Committee ) o
() Anapprenticeship and training commiftee shall becre ate'd cogpnst;:l
of three representatives from the Employer and three representatives pxlr: Lhe
Union. This Committee shall meet quarterly, or at the discretion O hc
Committee. The role of the Committee isvto advise .tha parties on fde
developmentand operation of an apprenticeship program mt'egded :10 pro:ilr :
the Employer with skilled tradesp! rs%nfj t@--meemhs an c?axﬂe requir
1t of b

A )
ments. This includes developmel lecl mn] cggég@,, )

oy Yo ed
requiring apprentices and tomonitor oni'tlie-job training given toapprentiots. ./

It may also advise on a program intended to develop and upgrade
journeypersons. ] ) '

° (bg %‘he members of the Committee shall receive their regular pay and
travel expenses as defined by Appendix ‘C’. ) .

(c) A?pprentices shall be members of the B.C. Ferry andMgnne Worke;s
Union. Apprentices shall be selected from regular employees in the bargam—f
ing unit with preference given to the Helper category and, in the'case o
Engineers, from the Oiler category, subject to the requirements as laid dowr;
by Dthe Committee. If there are no qualified regular employees, casua
employees who are qualified may be considered.

9.03 — General . ) ' ) )

(a) An apprentice is an employee in training apd isentitledto msrruci;)ln
in all aspects of the trade s/he is learning, including the use of tools, while
under the supervision of a journeyperson. ) )

(b) An iﬁ)prcmice shail be entitled training at a recognized vo.canonaé
institute or to such other formal training recommended by the Committee an
approved by the Employer. . ) . )

B (c) No )émployee shall be laid off while serving an apprenticeship. 1N3
apprentice shall accrue seniority during a layoff who would hav.e bee.n 2;;
off except for the apprenticeship. On completion of the appltenn.ceshlp, the
employee shall revert to layoff status if s/he would have ordinarily been on
layoff status. ) .

g (d) Upon completion of an apprenticeship, an apprentice shall revert to
his/her former position.

ARTICLE 10 — SENIORITY

10.01 — Seniority Carry-over - 7
(a) SERVICE - For those persons who were employees of the m
Ferries Division on December 31, 1976, and who became employees of the
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or, eaclf trade—

British Columbia Ferry Corporation on January 1, 1977, all service with the
Public Service prior to January 1, 1977, shall be deemed to be service with
the Corporation.

(b) For those persons who were regular crew members of the MV
NORTH ISLAND PRINCESS on December 31, 1976, and who transferred
to the Corporation prior to December 31, 1978, with no break in their
continuous service prior to transfer date, unbroken service with the Public -
Service shall be deemed to be service with the Corporation. .

(c) For those persons who were employees of the Ministry of Transpor-
tation and Highways on September 30, 1983 and September 30, 1985, and
who became employees of the British Columbia Ferry Corporation on
Octoberf{, 1983 and October 1,1985 respectively, unbroken service with the

V¢

I\ / /Public Serviceshall bedeeted b2 servick Wiih the Corporation, Unbroken
AY g:,w]j m’ mmﬁedas gni&xiﬂz;ﬁﬂlployee, calculated in accor-

dance with Clause 8.05.
10.02 — Calculation of Seniority

(a) SERVICE SENIORITY: Anemployee shall accrue service seniority
from the date of the letter which confirmed his/her appointment to a regular
position. Multiple appointments made simultaneously from the same com-
petition shall be given the identical appointment date. Service seniority shall
include:

L. service with the Employer under clause 10.01;

2. casual service in accordance with clause 8.05;

3. leaves of absence with pay;

4. leaves of absence without pay:

(i) for Union business;

(ii) for a Union position;

(iii) for Education leave, and all other leaves of less than
30 calendar days;

(iv) for apprenticeship training courses;

5. time on STIIP or a WCB claim; and

6. all time on parental leave.

(b) GROUP SENIORITY: An employee shall accrue group seniority
from thedate of appointment as a regular employee to a position within the
group lists defined in the GROUP SENIORITY SCHEDULE.

1. When an employee is demoted, his/her group seniority shall
include all time in the higher group, in addition to his/her
original group seniority in the lower group.

2. Upon reinstatement to the higher group, the employee shall be
credited with all previous seniority in that group.

(c) SENIORITY IN EXCLUDED POSITIONS: .

1. An employee accepting a position which is of a permanent
nature outside of the bargaining unit shall retain the right to
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(f) An apprentice who does not successfully meet the performance
standards, and who was employed by the Corporation prior to
commencing the apprenticeship, shall be placed in a position with an
equal rate of pay to the employee’s former position.

(g) An apprentice who fully meets the performame standardse as per
(c) above, and W 10 usuCthSSfull" 'omplete\s the) app;entlce P éﬂh ‘1 {
appointed to a pogitiof }vmﬂn therCorporanon for whichy s/he!h
trained. The emponee shall continue to work for the Corporatlon for a
period of time equivalent to that of the apprenticeship. Where the
employee resigns prior to the completion of this equivalent work time, the
employee shall pay the Corporation a prorated amount of the cost of the
apprenticeship.

(h) An apprentice shall be paid in accordance with the rate of pay
appropriate to his/her classification.

ARTICLE 10 - SENIORITY

10.01 - Seniority Carry-over

(a) For those persons who were employees of the B.C. Ferries
Division on December 31, 1976, and who became employees of the
British Columbia Ferry Corporation on January 1, 1977, all service with
the Public Service prior to January 1, 1977, shall be deemed to be service
with the Corporation.

(b) For those persons who were regular crew members of the MV
North Island Princess on December 31, 1976, and who transferred to the
Corporation prior to December 31, 1978, with no break in their
continuous service prior to transfer date, unbroken service with the Public
Service shall be deemed to be service with the Corporation.

(c) For those persons who were employees of the Ministry of
Transportation and Highways on September 30, 1983 and September 30,
1985, and who became employees of the British Columbia Ferry

Corporation on October 1, 1983 and October 1, 1985 respectively,

unbroken service with the Public Service shall be deemed to be service
with the Corporation. Unbroken service includes time worked as an
auxiliary employee, calculated in accordance with clause 8.04. )
10.02 - Calculation of Seniority **’

In the application of seniority for appointments, the sole factor shall
be group seniority for officers and service seniority for all athers.
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L Service Seniority
(a) An employee shall accrue service seniority from the first day of
work for which pay is received. Service seniority shall include:
1. service with the Employer under clause 10.01;
2. leaves of absence with pay;

r N\ 3 hhveﬁogabsenci withourpayy

=
f_-fj - \\for Unlion busine ss,[: i B U i
ii) for.a Union posmon
iii) for education leave, and all other leaves of less than 30
calendar days;
iv) for apprenticeship training courses;
4. time on STIIP or a WCB claim;
5. all time on parental, maternity or adoption leave;
6. deferred salary leave.
(b) Where a tie in service seniority occurs, payroll numbers shall be
the deciding factor.

II. Group Seniority

(@) An employee shall accrue group seniority from the date of
appointment ‘as a regular employee to a position within the group lists
defined in the Group Seniority Schedule.

(b) When an employee is demoted, his/her group seniority shall
include all time in the higher group, in addition to his/her original group
seniority in the lower group.

(¢) Upon reinstatement to the higher group, the employee shall be
credited with all previous seniority in that group.

(d) Where a tie in group seniority occurs, service seniority shall be
the deciding factor.

II1. Seniority in Excluded Positions

(a) Anemployee accepting a position which is of a permanent nature
outside of the bargaining unit shall retain the right to return to his/her
former position within 120 working days from the date of his/her
appointment,

(b) An employee temporarily substituting into an excluded position
shall continue to accrue seniority.

(c) An employee returning to the bargaining unit from an excluded
position shall have that time counted for seniority purposes if the
employee was previously a member of the bargaining unit.




